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How to use this guide

Building-trades apprenticeship is not one national application. It is a network of local and
regional programs sponsored by employers, unions, joint labor-management organizations,
associations, public agencies and other qualified sponsors. This guide helps you navigate
that network without pretending that local requirements are identical.

This is a national orientation and verification guide. It does not attempt to freeze every local
program into a static directory. The strongest next step is to choose two or three trades that
fit your interests, verify local programs through official sources and compare the actual
terms before you apply. A well-known trade with a weak local fit is not automatically better
than a less familiar trade with strong training, safe work and reliable opportunities in your
area.

Use the guide in four passes

1. Understand what Registered Apprenticeship is and what it is not.

2. Use the fit framework and trade profiles to build a short list.

3. Find local programs through official sources and verify the details directly.

4. Prepare your documents, questions and backup plan before an intake opens.

Important: Openings, wages, schedules, eligibility rules, geographic jurisdictions and
application windows change. Always rely on the current written information from the
program sponsor or registration agency. This publication does not rank, endorse or
guarantee admission to any program.

Who this is for

Students and recent graduates exploring alternatives or complements to college.
Career changers who want paid, structured training.

Veterans and transitioning service members.

Parents, educators, counselors and workforce professionals supporting career decisions.
Anyone who wants a practical way to compare building-trades pathways.
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MOVE FROM INTEREST TO VERIFIED ENTRY

The Apprenticeship Pathway

THE APPRENTICESHIP PATHWAY

4 N\ 4 ™\ 4 ™\ 4 N\ 4 ™\ 4 ™\
EXPLORE p| VERIFY )| PREPARE p| APPLY p | ENTER )| COMPLETE
Understand the wdgrk | Confirm the progrgm Build readiness Follow instructions Start paid learning Earn the credentia

\. J/ . J \. S \. J . J . S/

Completion - not admission - is the durable workforce outcome.

Do not treat discovery as verification. Confirm the exact sponsor and current recruitment

terms.
Preparation improves readiness, but only the sponsor controls selection and admission.

The objective is not merely entry. It is safe employment, skill progression and completion.

THE WORKFORCE CURRENT | NATIONAL BUILDING TRADES GUIDE | 4



What apprenticeship means

A Registered Apprenticeship Program is a paid career pathway validated by the U.S.
Department of Labor or a recognized State Apprenticeship Agency. The model combines
structured on-the-job learning, related classroom instruction, mentorship, progressive wage
increases and a portable credential.

An apprentice is a worker. Confirm the employer
Paid employment relationship, starting wage and how work
assignments are obtained.

. Skills are taught through a planned sequence of

Structured learning . ) .
supervised work and related instruction.

. Pay typically increases as the apprentice meets

Progressive wages defined time or competency milestones.

Experienced workers supervise and help develop

AT job skills.
Completion results in a nationally recognized
Recognized credential apprenticeship credential when the program is

registered.

Registered does not mean identical

Registration establishes a quality framework, but programs can differ substantially. One
program may recruit once a year while another accepts applications continuously. One may
place apprentices with participating contractors; another may hire directly. Some instruction
occurs at a training center, some through a college and some online. Benefits, travel, dues,
tools and probationary rules also vary.

Three common entry routes

You apply to the program sponsor or a
Direct entry to a registered program participating employer and complete its selection
process.

You complete preparation tied to one or more
registered programs. Confirm that the program has
documented connections and placement
assistance.

Quality pre-apprenticeship

You gain exposure through an entry job, then
Helper or related employment apply. Ask whether the experience earns credit or
simply improves readiness.
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How building trades programs are organized

The word union does not tell you everything about a program, and neither does the word
nonunion. Focus on the documented training model, registration status, employment
relationship, completion standards, wage progression, safety culture, benefits and
placement process.

Sponsor model Typical structure

Often sponsored by a committee representing a
Joint labor management program trade union and participating contractors. Work
may be dispatched or assigned under local rules.

A single employer hires and trains apprentices

Employer sponsored program under registered standards.

A contractor or industry association may operate
Association sponsored program related instruction and connect apprentices with
member employers.

A public agency, transit authority, utility or similar
Public or utility program employer may sponsor a program for its own
workforce.

The five names you should capture

¢ Program sponsor: The organization legally responsible for the apprenticeship standards.

¢ Registration agency: The U.S. Department of Labor Office of Apprenticeship or a State
Apprenticeship Agency.

e Employer: The organization that employs and pays you; this may change during the
program in some models.

¢ Instruction provider: The training center, college or other provider delivering related
instruction.

e Geographic jurisdiction: The area where the program recruits, places apprentices or
requires residence.

If a recruiter cannot clearly explain these relationships, pause and verify before paying fees,

buying tools or turning down other work.

Choose a pathway that fits

A good pathway fit depends on the daily work, local demand and your constraints. Use the
factors below to compare trades before focusing on prestige or a single wage number.

Indoors, outdoors, industrial facilities, occupied
Work setting buildings, roadways, heights, confined spaces or
changing jobsites.
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Factor Questions to consider

Physical demands

Problem style

Schedule

Mobility

Training model

Economic pattern

A quick self-check

Lifting, kneeling, climbing, fine motor work,
repetitive movement, heat, cold, noise and
personal protective equipment.

Layout and measurement, mechanical diagnosis,
fabrication, visual finish, machine operation or
team production.

Early starts, overtime, night shifts, shutdown work,
weather interruptions or irregular dispatch.

Local commuting, regional travel, relocation or
changing employers and jobsites.

Time-based, competency-based or hybrid; day
school, night school, block instruction or college
coursework.

Steady maintenance work, project cycles, seasonal

work or large shutdown and infrastructure projects.

e | can reliably arrive at changing jobsites at the required start time.
¢ | understand that paid training still includes tests, attendance rules and performance

standards.

¢ | can work safely around tools, equipment, weather and other trades.
¢ | have a plan for transportation, child care, tools, work clothing and early income changes.
¢ | am willing to ask questions and accept correction without hiding uncertainty.
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CHOOSE THE WORK BEFORE THE LABEL

The Trade Fit Screen

THE TRADE FIT SCREEN

0 WORK Do | want to perform the daily tasks?

e ENVIRONMENT Can | accept the conditions and hazards?

o PATTERN Can | live with the schedule and mobility?

o PATHWAY Is there a credible local program | can enter?
° ECONOMICS Can | afford the first year and sustain the career?

A high wage cannot rescue a poor fit, a weak pathway, or an unaffordable first year.

e Atrade is not a good fit if only the wage is attractive.
¢ Local program quality and local work patterns matter as much as the national occupation
name.

e Use the screen to narrow the field, then validate the choice through program research and
jobsite exposure.
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Trade family map

Use this map to identify a family of work, then read the profiles that follow. Trade names
and jurisdictional lines vary by region. A task performed by one craft in one market may
belong to another craft elsewhere.

Electricians; inside wire; low-voltage and
Electrical and controls communications; linework; instrumentation and
controls.

Plumbers; pipefitters; steamfitters; sprinkler fitters;
HVAC and refrigeration; insulation. Welding is a
major skill in many pipefitting and steamfitting
pathways.

Piping and mechanical

Carpenters; ironworkers; bricklayers and masonry

Structural and enclosure .
crafts; roofers; glaziers.

Operating engineers; laborers; cement masons;

chellerme slees survey and layout support; road and utility work.

Boilermakers; sheet metal workers; millwrights;

Fabrication and plant work welding and cutting within multiple crafts.

Painters; drywall finishers; floor coverers; tile

FIIERCE B P E A setters; hazardous-material abatement.

Elevator and escalator constructors, installers and

Vertical transportation :
repairers.

Welding may be a core skill inside a craft, a separately registered occupation, or a
qualification required for particular processes, employers, codes, or projects. Completing a
welding course does not automatically establish qualification for production work. In many
pipefitter, steamfitter, millwright, boilermaker, ironworker, and sheet-metal pathways, ask
which processes are taught, who administers tests, who pays testing costs, where
qualifications are recognized, and what is required to maintain continuity.
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Trade profiles

These profiles are orientation tools, not jurisdictional definitions. Local sponsors decide the
exact work processes and selection rules. Use the search terms to locate official programs,
then compare the written standards and current intake notice.

Electricians and inside wire
Install, test and maintain power, lighting and control systems.

Work you may do Conplwt, conductors, terminations, equipment,
testing and plans.
Good fit if You like precise, code-based problem solving.

Expect ladders, lifts, cramped spaces and licensing

Know before applying rules that vary locally.

What licenses follow completion? What is the mix

e of industrial, commercial and residential work?

Search terms electrician apprentice; inside wire apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
Low voltage and communications
Build systems that carry data, voice, fire-alarm, security and other signals.

Pathways, fiber and copper termination, devices,

Work you may do testing and documentation.

Good fit if You.value electronics, organization and exact
testing.

Scope, licensing and wage structures vary and may

Know before applying be separate from inside-wire work.

Ask the program Which systems and certifications are included?

telecommunications apprentice; low voltage

Search terms : .
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/installation-maintenance-and-repair/telecommunications-technicians.htm
https://www.bls.gov/ooh/construction-and-extraction/electricians.htm

Line constructors and lineworkers

Build and maintain overhead and underground electric-power systems.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Poles, towers, conductors, underground systems,
switching support and storm restoration.

You accept outdoor, high-consequence work and
disciplined team procedures.

Heights, weather, travel and emergency callouts
are common; the craft is organized differently
across markets.

What territory, travel and storm-response
expectations apply?

lineworker apprentice; line constructor
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Plumbers

Install and repair water, drainage, waste and fuel-gas piping systems.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Layout, cutting, joining, fixtures, testing, code
compliance and service.

You like mechanical systems, customer problem
solving and exact code work.

Licensing and scope vary; service work may
include occupied buildings and on-call schedules.

Which licenses are supported and how much work

is construction versus service?

plumber apprentice; plumbing apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/construction-and-extraction/plumbers-pipefitters-and-steamfitters.htm
https://www.bls.gov/ooh/installation-maintenance-and-repair/line-installers-and-repairers.htm

Pipefitters and steamfitters

Build process, steam and high-pressure piping systems. Welding is central in many
industrial pathways.

Layout, fit-up, rigging, threading, brazing, tack and

Work you may do production welding, testing and maintenance.

L. You enjoy spatial reasoning, precision fit-up and

e s 7 disciplined welding practice.

Know before abblvin Expect hot work, shutdowns, heavy components
Pplying and employer- or code-specific weld qualifications.

Which welding processes and code tests are

R [T taught, paid for and kept current?

pipefitter apprentice; steamfitter apprentice; pipe

Search terms . . .
welding apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Sprinkler fitters
Install and maintain fire-suppression piping and equipment.

Layout, pipe joining, hangers, valves, testing,

Work you may do inspection support and service.

Good fit if You value life-safety systems, precise installation
and plan reading.

. Work frequently involves heights, occupied spaces

Know before applying and jurisdiction-specific licensing.

Does the pathway include inspection or service

SR [T credentials and local licensing preparation?

sprinkler fitter apprentice; fire protection

Search terms . :
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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HVAC refrigeration and service

Install, commission and repair heating, cooling and refrigeration systems.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Piping, electrical diagnosis, controls, refrigerant
handling, testing and service.

You like cross-system troubleshooting and
customer communication.

Rooftops, extreme temperatures and on-call
service may be part of the work.

How much training is construction, controls and
service?

HVAC apprentice; refrigeration apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Sheet metal workers

Fabricate and install ductwork, architectural metal and specialized systems.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Layout, cutting, forming, welding, installation and
air-system testing.

You enjoy geometry, fabrication and three-
dimensional layout.

Work moves between shops and sites and may
involve sharp edges and heights.

Which local specialties—HVAC, architectural,
service or testing—are included?

sheet metal apprentice; HVAC sheet metal
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/construction-and-extraction/sheet-metal-workers.htm
https://www.bls.gov/ooh/installation-maintenance-and-repair/heating-air-conditioning-and-refrigeration-mechanics-and-installers.htm

Carpenters
Build frameworks, forms, interiors and other wood or manufactured systems.

Layout, framing, forming, interior systems,
Work you may do installation and plan reading.

L. You like measurement, adaptable problem solving
e s 7 and visible results.

. Specialties, tools and project cycles vary widely b
Know before applying Iopcal market. proj y y y by
Which specialties are in the program and how are
R [T apprentices assigned?

Search terms carpenter apprentice; carpentry apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Millwrights

Install, align, maintain and repair industrial machinery. Welding is important in many
assignments.

Rigging, precision alignment, equipment

Work you may do installation, fabrication, cutting and welding.

Good fit if You like r_nachlnery, exact measurement, rigging

and welding.

. Shutdown schedules, travel and site-specific weld

Know before applying e
qualifications may apply.

Which alignment, rigging and welding

S [T qualifications are included?

millwright apprentice; industrial millwright

Search terms . ;
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/installation-maintenance-and-repair/industrial-machinery-mechanics-machinery-maintenance-workers-and-millwrights.htm
https://www.bls.gov/ooh/construction-and-extraction/carpenters.htm

Ironworkers
Erect structural steel, place reinforcing steel and install ornamental metal.

Rigging, bolting, welding, connecting, reinforcing
Work you may do placement and layout.

L. You are comfortable with heights, teamwork and
e s 7 exact hoisting signals.

. Weather, fall exposure and project cycles require
Know before applying strong safety discipline.

Ask the proaram Which structural, reinforcing, ornamental and

prog welding tracks are offered?
ironworker apprentice; structural ironworker

Search terms . -
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Operating engineers
Operate and maintain heavy equipment used in earthwork, lifting and roadbuilding.

Work vou may do Operation, grade control, inspection, maintenance,
y y signaling and site coordination.

Good fit if You have spatial awareness, patience and

mechanical judgment.

Know before apblyin Work may be seasonal, remote or weather-
Pplying dependent; equipment tracks vary.

How are seat time and equipment qualifications

(5 R0 IR documented? e ’

operating engineer apprentice; heavy equipment

Search terms . ;
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/construction-and-extraction/construction-equipment-operators.htm
https://www.bls.gov/ooh/construction-and-extraction/

Construction craft laborers
Perform diverse site, concrete, utility, environmental and support work.

Preparation, demolition, utilities, traffic control,

Work you may do remediation and material handling.

Good fit if You want broad exposure and adapt quickly.

The scope is wide and physically demanding;

Know before applying training quality matters.

Which qualifications and local work sectors lead to

Ask the program placement?

construction laborer apprentice; laborers

Search terms - .
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Bricklayers and masonry crafts
Build and repair with brick, block, stone and related materials.

Layout, mortar, setting units, joints, restoration

Work you may do and refractory work.

You value hand skill, alignment and durable visible

Good fit if
results.

Outdoor work can be seasonal; lifting and

Know before applying repetition vary by specialty.

Ask the program Which masonry specialties are included locally?

Search terms bricklayer apprentice; masonry apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/construction-and-extraction/construction-laborers-and-helpers.htm

Cement masons and concrete finishers
Place, shape, finish and repair concrete.

Work vou mav do Screeding, finishing, edging, curing, repair and
y y specialty surfaces.

L. You make quick quality decisions and tolerate
e s 7 outdoor conditions.

. Placement is schedule-sensitive and often starts
Know before applying early
Ask the program ::Ag;itr;et?e mix of building, roadway and specialty
cement mason apprentice; concrete finisher

Search terms . .
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Boilermakers
Assemble and repair boilers, tanks and pressure vessels.

Rigging, welding, fitting, tube work and shutdown

Work you may do mg?nt(Snance. ’ ’

Good fit if You can travel and perform exacting heavy

industrial work.

. Long shutdown days, gaps, confined spaces and

Know before applying heas’cg may be centrZI. oo P

Ask the program Z\ﬁ;ﬁzcv;;lgntse:;séltrfvel expectations and safety
y7

boilermaker apprentice; pressure vessel

Search terms ; :
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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Roofers and waterproofers

Install roofing, membranes and waterproofing systems.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Tear-off, deck preparation, installation, flashing,
sealing and diagnosis.

You are comfortable outdoors and at heights.

Heat, weather, lifting and fall exposure require
conditioning and discipline.

Which systems are taught and how are seasonal
slowdowns handled?

roofer apprentice; waterproofing apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Glaziers

Install glass, curtain wall, storefronts and architectural metal.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Layout, handling, setting, sealing and hardware
installation.

You combine visual precision with mechanical
installation.

Glass is heavy and fragile; exterior heights are
common.

What is the mix of interior glass and exterior
curtain wall?

glazier apprentice; architectural glass
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/construction-and-extraction/glaziers.htm
https://www.bls.gov/ooh/construction-and-extraction/roofers.htm

Painters and industrial coating specialists

Protect and finish buildings and industrial structures.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Preparation, coatings, spraying, wallcovering and
corrosion control.

You notice surface quality and balance speed with
finish.

Respiratory protection, chemicals and containment
can be important.

Which coating systems and safety credentials are
included?

painter apprentice; industrial coatings
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Drywall finishers and tapers

Create smooth, finished wall and ceiling surfaces.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Joint treatment, taping, finishing, sanding, texture
and repair.

You value repetition, surface quality and efficient
hand technique.

Dust controls, stilts or lifts, overhead work and
deadlines matter.

Is installation included or is this a finishing-only
pathway?

drywall finisher apprentice; taper apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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https://www.bls.gov/ooh/construction-and-extraction/drywall-installers-ceiling-tile-installers-and-tapers.htm
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Floor coverers, tile and stone setters
Install resilient flooring, carpet, tile and stone surfaces.

Work you may do Preparat|oq, !ayput, cutting, setting, adhesives,
grout and finishing.

Good fit if You like visual layout and detailed finish work.

Kneeling, lifting and specialty materials vary by

Know before applying track

Which material systems and manufacturer

(S0 [T credentials are taught?

Search terms floor coverer apprentice; tile setter apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Insulators
Install thermal, acoustic and fire-protection insulation.

Measuring, cutting, fitting, sealing, jacketing and

Work you may do removal controls.

You work carefully in tight spaces and value energy

Good fit if
performance.

Know before applyin Protective controls may be needed around dust,
Pplying fibers and existing materials.
Ask the program Does the program cover mechanical, industrial and
prog firestopping work?
insulator apprentice; mechanical insulation

Search terms . .
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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Elevator constructors

Install, modernize and maintain elevators and escalators.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Mechanical assembly, electrical controls,
alignment, testing and service.

You want rigorous mechanical-electrical work and
accept selective entry.

Openings may be infrequent; travel, probation and
on-call rules vary.

When is recruitment, what territory is covered and
how are assignments balanced?

elevator constructor apprentice; elevator mechanic
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics

Hazardous-materials removal and abatement

Identify, contain and remove regulated hazardous materials.

Work you may do

Good fit if

Know before applying

Ask the program

Search terms

Containment, protective equipment,
decontamination, removal and documentation.

You follow procedures exactly and stay calm in
controlled environments.

Medical surveillance, respirators and material-
specific licensing may apply.

Which abatement licenses and refresher
requirements are included?

hazmat removal apprentice; abatement
apprenticeship

Occupational reference U.S. Bureau of Labor Statistics
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USE NATIONAL DATA AS CONTEXT, NOT A PROMISE
COMPARE THE PATTERN BEFORE THE PAY

Trade comparison matrix

Use this matrix to decide which profiles deserve deeper investigation. These are broad
national patterns, not promises about a local program or job. Confirm actual work,
jurisdiction, travel, licensing, qualifications, and employment conditions with the sponsor.

Trade

Electricians

Common setting

Commercial, industrial,
residential

Work pattern

Projects and
maintenance

Exposure / demand

Ladders, confined areas,
energized-system
controls

Qualification note

Licensing varies

Low voltage /
communications

Buildings and data
infrastructure

Projects and service

Fine termination, testing,
documentation

System credentials vary

Travel, storm response,

Heights, weather, high-

CDL or utility

occupied buildings

settings

Lineworkers Outdoor utility systems .
callouts consequence work requirements may apply
Construction and Codes, fixtures,
Plumbers Projects and service drainage, customer Licensing varies

Pipefitters /
steamfitters

Industrial and
commercial systems

Projects, maintenance,
shutdowns

Rigging, heat, confined
spaces, welding

Process qualifications
may apply

Sprinkler fitters

Commercial and
industrial buildings

Projects and service

Overhead work, testing,
code compliance

Licensing varies

HVAC / refrigeration

Buildings and industrial
systems

Installation, service, on-
call

Electrical, pressure,
refrigerants, rooftops

Refrigerant credentials
may apply

Sheet metal

Shop and field

Fabrication and
installation

Sharp edges, lifts, layout,
some welding

Specialty credentials
vary

Interior, exterior, civil,

Projects and changing

Lifting, ladders, layout,

reinforcing work

weather

Carpenters a—— s TRty Scope varies widely
. . Plants and industrial Installation, outages, Rigging, alignment, Welding or equipment
Millwrights P : . . e
facilities maintenance machinery, welding qualifications may apply
IR Structural and Projects, travel Heights, rigging, welding, | Welding qualifications

may apply

Operating engineers

Heavy civil and industrial
sites

Projects, seasonal or long
shifts

Large equipment, noise,
weather

Licenses or credentials
may apply

Construction laborers

Civil, building,
environmental

Projects and varied
assignments

Heavy work, tools, traffic,
weather

Specialty certifications
may apply

Bricklayers / masonry

Building envelopes and
structures

Projects, weather-
sensitive

Lifting, scaffolds,
repetitive placement

Craft scope varies

Cement masons

Slabs, roads, structures

Early starts and pour
schedules

Kneeling, weather, time-
sensitive finishing

Local pathways vary

Boilermakers

Plants, tanks, pressure
vessels

Travel, outages,
concentrated overtime

Rigging, confined spaces,
welding

Welding qualifications
often central

envelopes

sealants

Roofers / Roofs and exposed Seasonal and weather- Heights, heat, fall - .
L . System training varies

waterproofers structures sensitive protection

Glaziers Building interiors and Projects and service Glass handling, lifts, Equipment credentials

may apply

Painters / coatings

Buildings and industrial
facilities

Projects and
maintenance

Respiratory, chemical,
containment concerns

Industrial coating
credentials may apply

Drywall finishers /
tapers

Interior construction

Production and finish
schedules

Lifts, repetitive work,
dust

Scope varies
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Common setting

Work pattern

Exposure / demand

Qualification note

Floor / tile / stone

Interior finish work

Projects and occupied
spaces

Kneeling, cutting,
adhesives, precision

Manufacturer credentials
may apply

Insulators

Mechanical and building
systems

Projects and
maintenance

Confined areas, fibers,
heat / cold

Specialty training varies

Elevator constructors

Buildings and transit
systems

Installation,
modernization, service

Shafts, heights, electrical
/ mechanical hazards

Licensing varies

Hazardous-material
removal

Controlled remediation
sites

Project-based

Respiratory protection
and regulated hazards

Hazard-specific training
required

Decision rule: use the matrix to build a short list, then use written program

information and direct jobsite exposure to verify the local reality.
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National labor market snapshot

National statistics describe occupations, not a specific apprenticeship offer. The current BLS
national snapshot reports approximately 7.49 million construction and extraction jobs in
2025, projected to reach about 7.88 million in 2035 - growth of 5.1 percent. BLS reports a
2025 median annual wage of $59,540 for the occupational group. These figures are context,
not an apprentice wage quote.

Measure What it tells you What it does not tell you

National employment Scale of the occupational group Whether your local program is hiring

Projected growth ggsg;‘on over a ten-year national Timing of local projects or retirements

Median occupational wage Midpoint for workers in the occupation SIEE ) PRIt G W O (ke
home pay

Annual openings Replacement plus growth demand Guaranteed openings in a specific
program

State / metro wage data Geographic labor-market context EETRIE, e, sy, GEEl, o
hours worked

Use the current BLS occupation page and state or metropolitan data for every trade on your
short list. Record the data year, geography, and measure. Then compare those figures with
the sponsor's written wage progression, expected work pattern, and benefit eligibility.

Official data: BLS Construction and Extraction Occupations | BLS State and Area Wage Data
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Find official programs

Do not depend on a single social post, school recruiter or search-engine result. Use at least
two official sources, then confirm details directly with the sponsor.

The official search sequence

5. Search Apprenticeship.gov by occupation and location. Separate program listings from open
job postings and read the listing label carefully.

6. ldentify whether your state uses the federal Office of Apprenticeship or a recognized State
Apprenticeship Agency.

7. Check the sponsor website for a current recruitment notice, eligibility rules and contact
information.

8. Call or email the sponsor using the published contact information. Ask for the next
application window and written requirements.

9. Use an American Job Center for local labor-market information, supportive services and
application help.

Official starting points

Resource Use it for

Apprenticeship.gov National starting point for Registered
Apprenticeship information and program or
opportunity search.

Apprenticeship Job Finder Search current apprenticeship job opportunities
and inspect listing labels.

State Apprenticeship Agencies Find recognized state registration agencies.

Federal State Offices of Apprenticeship Find federal Office of Apprenticeship contacts
where applicable.

American Job Center Finder Locate free workforce and job-search assistance.

Occupational Outlook Handbook Review work duties, typical training and national
occupational information.

A listing is a lead, not proof that applications are open today. Save a copy of the current
recruitment notice and record the date you verified it.
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Use the official tools as complementary sources, not interchangeable ones:

e Search Job Finder for currently advertised opportunities by occupation and location.

e Search Partner Finder or program listings for registered sponsors that may not have a current
opening posted.

¢ Use the State Offices directory to identify whether the federal Office of Apprenticeship or a
State Apprenticeship Agency is responsible in your state.

e Verify the exact sponsor on its official website and save the current written intake notice
before acting.

Direct official entry points: | |

National verification layer

There is no single permanent national intake calendar. A reliable national guide therefore
teaches a repeatable method and points to live systems that hold current information.

Program and opportunity listings Find programs or opportunities by occupation and
location.

Apprenticeship Job Finder Search current apprenticeship job opportunities.

State apprenticeship offices Identify the office responsible for registration and
oversight.

Apprentices by State dashboard Review current participation data and statewide
patterns.

BLS state and area data Compare occupational employment and wages.

American Job Center finder Locate local workforce services and support
navigation.

Your four-step state pathway

10. Select the state where you can realistically live and travel for work.

11. Use the state-office directory to identify the registration authority and contact.

12. Search live listings with several occupation names and a realistic radius.

13. Verify the sponsor, registration status, current intake notice and last-checked date before
applying.

Coverage: all 50 states and the District of Columbia. Administration and contacts can

change, so use the live directory rather than a copied static list. Last verified September 22,

2026.
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SIX TESTS FOR A CREDIBLE OPPORTUNITY

The Program Verification Standard

THE PROGRAM VERIFICATION STANDARD

e ™ e ~\ s ~
REGISTERED TRANSPARENT EMPLOYMENT
Exact sponsor and agency Written selection rules Named employer or assignment model
\ J . J \ J
e ™ e ™\ s ~
STRUCTURED ECONOMICS SUPPORTED
Defined work and instruction Wages, costs, benefits, work outlook Safety, dignity, completion support
\ J \ J/ \. J

Registration is the threshold. Written evidence across all six tests is the decision standard.

e Registration is the starting point, not the only quality test.
¢ Compare written answers across programs; do not rely on a verbal sales pitch.
¢ Recheck change-sensitive facts when you apply and before accepting an offer.
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Verify before you apply

Create one card for every program you are seriously considering. If a field is unclear, ask
the sponsor and record who answered and when.

Confirm Write down

Registration

Recruitment

Minimum qualifications

Selection process

Employment

Pay and benefits

Training

Costs

Performance

Work availability

First-year affordability

Evidence date

Green flags

Program name, sponsor, registration agency and
registration status.

Application dates, method, geographic restrictions
and number of anticipated openings.

Age, education, driver license, physical
requirements, tests, documents and any lawful
prerequisites.

Ranking, interview, aptitude test, direct-entry
routes, veterans preference if any, waitlist and
reapplication rules.

Who hires you, how work is assigned, probation,
layoff or reassignment rules and travel area.

Starting rate, progression milestones, deductions,
dues, benefit eligibility and classroom pay status.

Program length, required instruction, schedule,
attendance, testing, credit for prior experience and
completion credential.

Application or testing fees, tuition, books, tools,
work clothing, licenses, transportation and
repayment obligations if any.

Completion expectations, disciplinary process,
appeal process and supports for apprentices who
struggle.

Expected hours, assignment process, typical gaps
between projects, weather exposure, travel, layoff /
reassignment rules, and whether apprentices remain
eligible during slow periods.

Starting take-home pay, classroom pay status, dues and
deductions, tools, work clothing, transportation, parking,
tolls, child care, and benefit waiting periods.

Source URL or document, person contacted, date verified,
and date the information should be checked again.

e The sponsor clearly states who registers, employs, trains and evaluates apprentices.

¢ Costs, wages and progression rules are written and consistent across conversations.

e Safety expectations begin before productive work and continue throughout training.

¢ The program can explain completion requirements and how apprentices are supported.
e Recruitment materials identify an official contact and a transparent selection process.
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Red flags

e Pressure to pay immediately or buy expensive equipment before written acceptance.

e A promise of guaranteed employment without naming the employer or sponsor.

e Unclear registration status or refusal to provide the exact registered program name.

¢ Requests for sensitive information through unofficial accounts or personal payment apps.
¢ Dismissive answers about safety, harassment, wage progression or complaint procedures.
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Common selection structures

Programs may use ranked eligibility lists, aptitude examinations, structured interviews,
direct-entry provisions, employer selection or sponsorship, random selection where
permitted, veterans preferences where authorized, or combinations of these methods. Ask
how long eligibility lasts, whether the list is reranked, how openings are filled, when
reapplication is allowed, and what probation follows entry. Never assume one program's
process applies to another.

Prepare a competitive application

Selection processes differ, but reliable preparation travels well. Build a complete document
file before the intake opens and follow the current instructions exactly.

Common documents to prepare

¢ Government-issued identification and proof of work authorization when requested at the
proper stage.

¢ High school diploma, GED documentation and transcripts if required.

e Driver license and driving record if the program requires them.

¢ Resume with accurate dates, construction or mechanical experience, safety training and
transferable skills.

e Military discharge or service documents for programs that request them.

e Copies of industry credentials, licenses and course completion records.

e Alog of program contacts, deadlines, confirmation numbers and submitted documents.

Aptitude and interview readiness

_

Refresh fractions, decimals, percentages,
Basic math measurement, ratios, simple algebra and reading
graphs.

Practice following written instructions, identifying

sl key facts and reading technical passages carefully.

Review force, motion, gears, pulleys and simple

Mechanical reasoning systems when relevant to the advertised test.

Prepare examples of reliability, safe decisions,
Interview teamwork, learning from correction and completing
difficult work.

Explain what the trade actually does, why the daily
Trade awareness work fits you and what you learned from research
or jobsite exposure.

What a strong answer sounds like

A strong answer is specific and grounded. Instead of saying you like working with your
hands, explain a project you completed, the problem you faced, how you measured or
tested your work, what safety steps mattered and what you would do differently next time.
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Apply broadly without applying blindly

If you can genuinely see yourself in more than one craft, apply to multiple suitable
programs. Keep the applications separate, meet every deadline and never misrepresent
your status. A backup pathway is responsible planning, not a lack of commitment.

Build a readiness plan

Apprenticeship can improve long-term earnings, but entry may create short-term strain.
Transportation, tools, classroom time and inconsistent project schedules can derail an
otherwise qualified candidate.

Readiness area Action

Test the commute to likely jobsites and training
Transportation locations at the actual start time. Plan for parking,
tolls and vehicle reliability.

Buy only what the sponsor or employer requires.
Work clothing and tools Ask when items are needed and whether tool
programs or allowances exist.

Estimate take-home pay at the starting rate,
Income transition expected hours, dues or deductions and benefit
waiting periods.

Plan child care and backup coverage for early

FECE7 [ B starts, overtime, night classes and changing sites.

Build work capacity gradually. Seek qualified
Health and conditioning medical advice for personal limitations rather than
self-diagnosing fitness.

Use adult education, community college or
Academic refresh workforce resources for math, reading or test
preparation.

A practical 30-day plan
1. Days 1 to 3: Choose three trade families and write down why each may fit.

2. Days 4 to 7: Search official sources and identify at least five possible programs within a
realistic travel area.

Days 8 to 12: Contact sponsors and complete a comparison card for each viable option.
Days 13 to 18: Gather documents, request transcripts and update your resume.
Days 19 to 24: Refresh math and reading skills and practice interview examples.

o v kW

Days 25 to 30: Submit open applications, calendar future intakes and meet with an
American Job Center if support would help.
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Work availability and first-year economics

Admission does not guarantee uninterrupted hours. Work may depend on employer
demand, dispatch or assignment practices, weather, project timing, geographic jurisdiction,
performance, and the availability of participating employers. Ask for written information
about how apprentices obtain work, what happens between assignments, and how
classroom obligations continue during slow periods.

First-year affordability screen

Monthly input Your amount What to verify

Starting rate, expected paid hours,

T CED T LA (24 overtime assumptions

Taxes, dues, assessments, required

Payroll deductions deductions

Fuel, transit, parking, tolls, vehicle

Transportation reliability

Only sponsor- or employer-required

Tools and work clothing items and timing

Tuition, books, testing, unpaid

Classroom cost / unpaid time . .
instruction

Child care, backup care, schedule

Family logistics changes

Eligibility date, employee cost,

Health coverage transition
coverage gap

Savings needed for slow periods or
delayed placement

Practical first-year capacity = expected take-home pay - recurring work costs -
training costs - family logistics - required savings buffer.

Monthly buffer

Do not treat national median pay or a journey-level rate as a first-year budget. Use the
sponsor's current written wage schedule and conservative assumptions about paid hours.

Pre-apprenticeship and related preparation

Pre-apprenticeship can help people build foundational skills and gain exposure before
competing for a Registered Apprenticeship. The label alone does not guarantee quality or
placement.

Questions for a pre-apprenticeship provider

e Which Registered Apprenticeship Programs are formal partners? Ask for names, not general
claims.

¢ How many participants enrolled, completed and entered a Registered Apprenticeship in the
most recent reporting period?

e What credentials, academic instruction, hands-on learning and career counseling are
included?

¢ What does the program cost, and are participants paid or eligible for supportive services?
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¢ Does completion provide direct entry, preferred consideration, advanced standing or only
eligibility to apply?

e How are transportation, child care, tools, work clothing and other barriers addressed?

The U.S. Department of Labor framework emphasizes alignment with employer skill needs,

counseling and supports, hands-on learning, opportunities to earn a recognized credential

and a documented connection to Registered Apprenticeship. Verify how the provider

delivers each element.

Other useful preparation

e Career and technical education programs with strong employer partnerships.

e Community-college math, blueprint reading, welding or industrial maintenance courses.

¢ Jobsite exposure, construction internships or helper work with clear safety supervision.

Adult education and English-language instruction connected to career goals.

e Recognized safety training when requested by employers; a card alone is not an
apprenticeship.

Safety, dignity, and worker rights

Construction can expose workers to falls, moving equipment, electrical hazards, silica,
noise, chemicals, confined spaces and other serious risks. Training should teach hazard
recognition, controls, personal protective equipment, reporting and stop-work expectations
appropriate to the task.

Before accepting an assignment

¢ Know who supervises you and how to report a hazard or injury.

¢ Ask what training and protective equipment are required before performing the task.

¢ Do not claim a qualification you have not earned or perform unfamiliar work without
direction.

¢ Understand emergency procedures, site orientation and the limits of your role.

e Keep your own accurate records of training, hours, qualifications and significant safety
communications.

Federal law gives workers the right to a safe workplace and protects certain reports of

hazards, injuries and retaliation. Registered apprenticeship sponsors also have equal-

opportunity responsibilities. Rules and complaint routes depend on the facts and

jurisdiction, so use the current official guidance listed in the resources section.
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Guidance for specific starting points

Veterans and transitioning service members

Some approved apprenticeship and on-the-job training programs may allow eligible
veterans or dependents to use Gl Bill benefits for living expenses while training, and some
benefits may help with books and supplies. Approval and payment rules are program- and
benefit-specific. Confirm the exact program with the U.S. Department of Veterans Affairs
before relying on projected benefits.

Students and recent graduates

Ask counselors for more than a list of programs. Request help comparing application timing,
transportation, math preparation, dual-credit or career-technical courses and local employer
demand. If you are under 18, ask programs when you may apply and what work restrictions
or graduation requirements apply.

Career changers

Translate prior work into evidence: attendance, customer service, troubleshooting,
documentation, leadership, safe work, mechanical aptitude and learning new systems. Build
a transition budget because starting apprentice wages may differ from your current
earnings even when the long-term path is attractive.

People returning to work or facing barriers

An American Job Center or community-based workforce program may help with training,
transportation, tools, child care, record-related barriers or other supports. Availability and
eligibility are local. Ask which services can be approved before you incur a cost.

People with disabilities

Focus on the essential functions of the job and the application process. Ask the program
how to request a reasonable accommodation for testing, instruction or employment when
needed. Do not assume every task or worksite is identical across a trade.

Questions to take to every program

_

What is the exact registered program name and

Status which agency registers it?
Obeninads When is the next intake, and how many
P 9 apprentices do you expect to select?
. How are candidates ranked, and how long does the
Selection

eligibility list remain active?

Who employs apprentices and how are job

DL assignments made?
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Topic Question

Hours

Pay

Benefits

Instruction

Costs

Travel

Completion

Support

Safety

Welding

Credit

Are minimum work hours guaranteed? What
happened during recent slow periods?

What is the current starting rate and each
progression step?

When do health, retirement or other benefits
begin, and what employee costs apply?

When and where are classes held? Are they paid?
What attendance standard applies?

What must | pay for applications, tests, books,
tuition, tools, licenses, travel or clothing?

What geographic area can | be assigned to, and
how often do apprentices travel?

What percentage of recent entrants completed,
and what are the most common reasons people
leave?

What help is available for academic difficulty,
transportation or other barriers?

How do apprentices report hazards, injuries,
harassment or retaliation?

If welding is part of the trade, which processes and
code qualifications are taught, who pays for testing
and how is qualification continuity maintained?

Can documented prior experience or military
training qualify for advanced standing?
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KEEP ONE RECORD PER PROGRAM

Application tracker

USE CURRENT OFFICIAL INFORMATION
Use one copy per program. Record the official source and last-verified date so an old
screenshot does not become a current assumption.

Application record Details

Program and sponsor

Registration agency / exact registered name

Official URL and contact

Jurisdiction / realistic travel area

Application opening and deadline

Required documents

Testing date / result

Interview date / result

Selection-list status / expiration

Current wage schedule / benefit eligibility

Expected work-assignment model

Costs and required purchases

Follow-up date / next action

Current status

Source and last-verified date

Notes

National resource directory

Apprenticeship.gov
Registered Apprenticeship overview, career-seeker information and opportunity search.

Program and Opportunity Listings
Search registered programs and opportunities by occupation and location.

Apprenticeship Job Finder
Search current apprenticeship job opportunities.

Career Seekers
Steps for finding and applying to apprenticeship opportunities.

State Apprenticeship Offices
Current federal and state registration-office directory.

Apprentices by State Dashboard
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Current statewide participation data.

American Job Centers
Local workforce services, training information and supportive-service navigation.

Occupational Outlook Handbook

National occupational duties, work environment, entry routes and labor-market
information.

BLS State and Area Data
State and metropolitan occupational employment and wage tables.

OSHA Construction
Construction hazard information and prevention resources.

OSHA Worker Rights
Rights, reporting and anti-retaliation information.

VA Apprenticeship Benefits

Information about using eligible Gl Bill benefits for approved on-the-job training and
apprenticeship.

Apprenticeship EEO Resources
Equal opportunity information for apprenticeship applicants and apprentices.

DOL Pre Apprenticeship Framework
Current federal framework for effective pre-apprenticeship programs.

Accessibility note: If an online resource is not accessible to you, use the published agency
phone or accommodation channel. Apprenticeship.gov lists 1-877-US-2JOBS for assistance.

Glossary

Term Plain language meaning

Advanced standing Credl_t or placemgnt granted for verified prior
learning or experience under program rules.

Apprentice A worker enrolled in a structured apprenticeship
program.

Progression based principally on demonstrated

Competency based skills rather than only hours completed.

A sponsor-approved entry route that may allow

qualified candidates from designated preparation

Direct entry programs or populations to enter outside the

standard ranked process, subject to program

standards.

A worker recognized as fully proficient in a trade
Journey worker under the applicable system or agreement;
terminology varies.

Structured supervised work through which an

ol el lzarling apprentice develops occupational skills.
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https://www.dol.gov/agencies/eta/advisories/ten-05-26
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Term Plain language meaning

A program designed to prepare people to enter and
Pre apprenticeship succeed in Registered Apprenticeship and
connected to one or more registered programs.

Defined increases in pay tied to milestones such as
Progressive wage schedule hours, competencies, classroom progress or a
combination.

Program Sponsor The organization responsible for operating the

9 P apprenticeship under approved standards.
An apprenticeship validated by the U.S.
Registered Apprenticeship Program Department of Labor or a recognized State
Apprenticeship Agency.

. . Technical and academic instruction that
Related instruction : )
complements on-the-job learning.
The approved document describing the program
Standards of apprenticeship structure, work processes, selection and operating
rules.

Progression based principally on completion of

Time based specified on-the-job learning hours plus related
instruction.
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HOW THIS GUIDE STAYS INDEPENDENT AND CURRENT
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Research method and source map

This guide is an original national orientation and verification resource. It does not reproduce
another organization’s regional guide, rank programs or create a static commercial
directory from change-sensitive listings.

Source hierarchy and inclusion rules

e Federal and state government sources are preferred for definitions, registration, labor-
market information, safety and worker rights.

e Sponsor materials are used only for that sponsor’s current rules and should be dated and
independently verified where possible.

¢ Trade profiles describe common national patterns; local standards, licensing, jurisdiction and
agreements control actual work.

e A program belongs in any future searchable directory only when its sponsor and official
status can be verified and a last-checked date is displayed.

e Corrections, sponsorships and material relationships should be disclosed without allowing
sponsors to control editorial conclusions.

Guide section Primary source family Verification method

Apprenticeship structure and search Apprenticeship.gov and responsible Check current official pages and live
registration offices listings.

Trade duties and work environment BLS Occupational Outlook Handbook Cross-check occupation pages;

distinguish combined BLS categories
from local crafts.

Wages and employment BLS national, state and area data Label year, geography and measure;
never present median pay as an
apprentice rate.

Safety and rights OSHA and Apprenticeship EEO Link current official guidance; avoid
resources individualized legal advice.
Veteran benefits U.S. Department of Veterans Affairs Require program-specific benefit

confirmation.

Pre-apprenticeship U.S. Department of Labor framework Verify documented connections and
plus named partner programs outcomes rather than relying on the
label.

Verification record

National links and labor-market figures in this expanded edition were checked September
22, 2026. The labor-market snapshot uses BLS 2025 employment and wage data with 2025-
2035 projections. Users should recheck all application dates, contacts, wages, costs,
eligibility rules, and program status at the point of decision.
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Field-review protocol

Organizations considering formal adoption should test the guide with prospective
applicants, recent apprentices, apprenticeship coordinators, counselors, workforce
professionals, veterans-transition personnel, and people who encountered barriers during
application. Reviewers should assess comprehension, accessibility, action completion,
accuracy of referral links, and whether the tools produce a documented next step. Feedback
should be dated, attributed by reviewer role, and separated from sponsor approval or

endorsement.

Test Evidence to collect

Comprehension

Can the reader explain registration, sponsor, employer,
and instruction provider?

Navigation

Can the reader locate and verify at least one real local
program?

Decision quality

Can the reader explain why a trade and program fit -
beyond wage alone?

Application readiness

Does the reader leave with documents, dates, and a next
action?

Accessibility

Can readers with different devices, reading levels, and
disabilities use the materials?

Correction control

Can a reviewer report a dated error and receive a
documented disposition?

Editorial standards and disclaimer

The Workforce Current National Guide to Building Trades Apprenticeship is an independent
educational publication. It is not affiliated with or endorsed by the U.S. Department of Labor,
any State Apprenticeship Agency, any labor organization, employer, contractor association,
training center or other program unless expressly stated in a separate written agreement.

The guide explains navigation and decision-making principles. It does not provide legal,
financial, medical, employment or admissions advice. Program terms change, and local
sponsors control recruitment and selection. Readers must verify current information directly

with official sources.

How information is handled

e Official government sources are used for national definitions, rights and navigation links.
e Trade profiles describe common work but do not override local jurisdiction, licensing or

program standards.

e No program is ranked or endorsed, and inclusion does not imply quality beyond any official

registration status.

¢ Time-sensitive facts should display a last-verified date in future directory or web editions.
e Corrections should be documented and incorporated into the next edition.

Source notes

e U.S. Department of Labor, Apprenticeship.gov, Registered Apprenticeship Program and
Career Seekers pages. Accessed September 22, 2026. Source
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U.S. Department of Labor, State Apprenticeship Agencies and Federal State Offices of
Apprenticeship. Accessed September 22, 2026. Source

U.S. Bureau of Labor Statistics, Occupational Outlook Handbook and Occupational Projections
and Worker Characteristics, 2025 data and 2025-2035 projections. Accessed September 22,
2026.

U.S. Department of Labor, Framework for Effective Pre Apprenticeships, TEN 05-26. Published
September 2026. Source

Occupational Safety and Health Administration, Construction Industry and Worker Rights and
Protections. Accessed September 22, 2026. Source

U.S. Department of Veterans Affairs, On the Job Training and Apprenticeships. Accessed
September 22, 2026. Source

CareerOneStop, American Job Center Finder. Accessed September 22, 2026. Source

Publication information
Published by The Workforce Current. Expanded edition, September 2026.

The Workforce Current National Guide to Building Trades Apprenticeship is a trademark of
The Workforce Current. All other organization and program names remain the property of
their respective owners.

For the digital edition, corrections, sponsorship disclosures and edition updates, visit
workforcecurrent.com.
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